
Commitment to Civility in Our Work and Learning Environment

DATE: August 16, 2019 

TO: All MSUM Employees  

FROM: Anne Blackhurst, President  

RE: Commitment to Civility in Our Work and Learning Environment 

As President of Minnesota State University Moorhead, I am firmly committed to achieving a 
campus climate that is free of discrimination, harassment, and violence, and where mutual 
respect and dignity of and by all employees is the expected form of behavior. 

One guide to the creation and maintenance of this type of environment is the policy adopted by 
the Board of Trustees of the Minnesota State system that prohibits discrimination and/or 
harassment of an individual on the basis of race, sex, color, creed, religion, age, national origin, 
disability, marital status, status with regard to public assistance, sexual orientation, gender 
identity, or gender expression. In addition, discrimination in employment based on familial status 
or membership or activity in a local commission as defined by law is prohibited. Finally, MSU 
Moorhead and the State of Minnesota are committed to providing a respectful and professional 
workplace and campus environment for employees and third parties that is free of bullying and 
disrespectful behavior. 

Equal Opportunity and Nondiscrimination 
MSU Moorhead follows the system’s policy. A copy of this policy and the procedure for 
reporting violations of the policy are available at:  

• Policy 1B.1 Equal Opportunity and Nondiscrimination in Employment and Education

• Procedure 1B.1.1 Report/Complaint of Discrimination/Harassment Investigation and
Resolution

Harassment and Workforce Violence 
We have the following additional policies and procedures in place to address incidents of 
harassment and violence. 

• 7.17 General Harassment Policy and Procedure: applicable only to AFSCME employees

• Zero Tolerance of Workforce Violence Policy and Plan

• Policy 1B.3 Sexual Violence

• Procedure 1B.3.1 Sexual Violence

Nepotism 
I wish to remind all employees that romantic or sexual relationships between employees and 
students or employees over whom the employee exercises direct or significant authority or 

https://nam02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.minnstate.edu%2Fboard%2Fpolicy%2F1b-01.pdf&data=02%7C01%7Cstegmaier%40mnstate.edu%7C0497e8ffc8e54bdb591b08d722756182%7C5011c7c60ab446ab9ef4fae74a921a7f%7C0%7C1%7C637015759948107611&sdata=PxclpHFcCt2g0peredy4RQbZLEMOYSRE%2B8MtZUx%2FobQ%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.minnstate.edu%2Fboard%2Fprocedure%2F1b-01p1.pdf&data=02%7C01%7Cstegmaier%40mnstate.edu%7C0497e8ffc8e54bdb591b08d722756182%7C5011c7c60ab446ab9ef4fae74a921a7f%7C0%7C1%7C637015759948107611&sdata=7g46CZDvgd437h%2BwARUyEGjq2rs25%2FqTE6MVWps4DnU%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.minnstate.edu%2Fboard%2Fprocedure%2F1b-01p1.pdf&data=02%7C01%7Cstegmaier%40mnstate.edu%7C0497e8ffc8e54bdb591b08d722756182%7C5011c7c60ab446ab9ef4fae74a921a7f%7C0%7C1%7C637015759948107611&sdata=7g46CZDvgd437h%2BwARUyEGjq2rs25%2FqTE6MVWps4DnU%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.minnstate.edu%2Fboard%2Fpolicy%2Fcarryforward%2Fsu717.html&data=02%7C01%7Cstegmaier%40mnstate.edu%7C0497e8ffc8e54bdb591b08d722756182%7C5011c7c60ab446ab9ef4fae74a921a7f%7C0%7C1%7C637015759948117611&sdata=3rZ%2Bq8e4PJu6xfl6wSARm6cbWyCzuYNo8RhY3mEPdec%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.mnstate.edu%2FuploadedFiles%2FInternal%2FContent%2FHuman_Resources%2FWorkplaceViolencePolicy.pdf&data=02%7C01%7Cstegmaier%40mnstate.edu%7C0497e8ffc8e54bdb591b08d722756182%7C5011c7c60ab446ab9ef4fae74a921a7f%7C0%7C1%7C637015759948127606&sdata=KWCKELSTWi4vMZsaubLn2rjCpoo0gCcox9iNVOzVhlE%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.minnstate.edu%2Fboard%2Fpolicy%2F1b-03.pdf&data=02%7C01%7Cstegmaier%40mnstate.edu%7C0497e8ffc8e54bdb591b08d722756182%7C5011c7c60ab446ab9ef4fae74a921a7f%7C0%7C1%7C637015759948127606&sdata=OallR1E8ZZmH2qjQFTiErjryT%2FcXSKH0zpbNCkSTnCg%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.minnstate.edu%2Fboard%2Fprocedure%2F1b-03p1.pdf&data=02%7C01%7Cstegmaier%40mnstate.edu%7C0497e8ffc8e54bdb591b08d722756182%7C5011c7c60ab446ab9ef4fae74a921a7f%7C0%7C1%7C637015759948137603&sdata=F%2FdakvdKUmelCC5%2B2iXhducZXRqmdqJd0B20oNUYno4%3D&reserved=0


influence are prohibited. If an individual reports that he or she is in a consensual relationship, the 
supervisor shall work with the Human Resources Office to reassign evaluative authority if 
possible. 
For additional information see Part 3 of the 1B.1 Nondiscrimination Policy and Part 3 of the 
1B.1.1 Complaint Procedure. Employees who are members of the same household should refer 
to the Board of Trustees’ Nepotism Policy 4.10. 
A copy of the Nepotism Policy is available at: 

•         Policy 4.10 Nepotism  

•         Procedure 4.10.1 Nepotism 

Respectful Workplace (anti-bullying) 
MSU Moorhead follows the State of Minnesota’s policy. A copy of this policy and the procedure 
for reporting violations of the policy are available at: 

•         HR/LR Policy #1432 Respectful Workplace  

•         Procedure 1C.0.2 Respectful Work Place 

If you have questions or feel that you have been discriminated against, harassed, or have 
experienced violence or workplace bullying, or if you know of someone who has, please contact 
one of the following people for assistance:  
  
  
Jered Pigeon, Campus Diversity Officer  
Comstock Memorial Union 120D 
218-477-2047  
  
Ann Hiedeman, Chief Human Resources Officer 
Owens 214  
218-477-2066  
  
Others who you may contact include: 
  
Melissa Osland, Affirmative Action Officer/ADA Coordinator 
Owens 214  
 
Ashley Atteberry, Director of Student Conduct & Resolution  
Flora Frick 153C 
218-477-2174   
  
Lynn Peterson, Title IX Coordinator 
Flora Frick 153 
218-477-2967 
 
Ryan Nelson, Director of Public Safety 
1616 9th Ave. S.  
218-477-5869  

https://nam02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.minnstate.edu%2Fboard%2Fpolicy%2F410.html&data=02%7C01%7Cstegmaier%40mnstate.edu%7C0497e8ffc8e54bdb591b08d722756182%7C5011c7c60ab446ab9ef4fae74a921a7f%7C0%7C1%7C637015759948147596&sdata=gdDovUL6IAaGsiHMG0%2Fc%2FDCR9oAKNu4wCYl7ts%2B2dTc%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.minnstate.edu%2Fboard%2Fprocedure%2F4-10p1.pdf&data=02%7C01%7Cstegmaier%40mnstate.edu%7C0497e8ffc8e54bdb591b08d722756182%7C5011c7c60ab446ab9ef4fae74a921a7f%7C0%7C1%7C637015759948147596&sdata=gbxJbBS2f7D6ZPrxbZjUbRZ3PZISdgPR7np2RpyEjxE%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmn.gov%2Fmmb-stat%2Fpolicies%2F1432-respectful-workplace-policy.pdf&data=02%7C01%7Cstegmaier%40mnstate.edu%7C0497e8ffc8e54bdb591b08d722756182%7C5011c7c60ab446ab9ef4fae74a921a7f%7C0%7C1%7C637015759948157588&sdata=I7PtFt%2FeC%2B1HZqo7ra%2FYxpQEmyN06RP56TpEfgTqhx4%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.minnstate.edu%2Fboard%2Fprocedure%2F1c0p2.html&data=02%7C01%7Cstegmaier%40mnstate.edu%7C0497e8ffc8e54bdb591b08d722756182%7C5011c7c60ab446ab9ef4fae74a921a7f%7C0%7C1%7C637015759948167594&sdata=r%2BOTIb4WuH4alzsAkZiuvm56hUZwfoQMdT2XoG69UO8%3D&reserved=0


  
The University’s commitment is to provide appropriate support to anyone who reports a 
complaint, while recognizing the rights of the accused. Even though confidentiality cannot be 
guaranteed, every effort will be taken to ensure confidentiality, to the extent possible, and 
provide effective remedies, including protection from retaliation.  
 
With your help, we can work together to provide a campus environment that is free of bullying, 
discrimination, harassment, and violence.  
 
Thank you for all you do to make MSUM a great place to work. 
 
For TTY communication, contact the Minnesota Relay Service at 1-800-627-3529.  
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